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What is MMC?

Modernising Medical Careers (MMC) aims to ensure that more patients are treated by fully trained 
doctors, rather than doctors in training. The new career structure and training programmes will give 
doctors  a  clear  career  path  where  advancement  is  attained  through  the  acquisition  of  set 
competences rather than time spent in a particular role. It will improve patient safety by ensuring 
junior doctors in their early years of training are well  supervised and assessed against explicit 
standards set out in curricula for each specialty.

Transitional arrangements from the current system to the new system are being finalised. The new 
training  programmes  will  start  from  August  2007.  The  Postgraduate  Medical  Education  and 
Training Board (PMETB) is considering the new specialty curricula, all of which have now been 
submitted and many of which are already approved. They have indicated that the process will be 
completed by early 2007. Also being finalised are:

■  the  proposed  number  of  posts  available  for  recruitment  into  specialty  and  general 
practice training. Current indications are that 2007 will provide an enormous opportunity for 
doctors to compete for entry into training – probably the best ever.
■ new recruitment arrangements supported by an electronic application portal  (MTAS) 
which will be far more efficient for applicants and for the service, resulting in a transparent 
and cost-effective process.

MMC is perhaps the most fundamental change to medical training since the NHS came into being, 
with major implications for how clinical services are delivered. Doctors will  be trained to explicit 
national standards determined by a new statutory body, the Postgraduate Medical Education and 
Training Board (PMETB). Patient services will be delivered by more fully-trained doctors which will 
improve patient safety and care; and patients, junior doctors and employers will understand what 
they can expect and what is expected of them. The time is right, preparation is in the final stages 
and arrangements will be ready for the planned launch of the new specialty training programmes 
from August 2007.
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Some specialities will have common training to start with. You will be able to apply for the following:

• Acute Care Common Stem (ACCS)
• Anaesthesia
• Basic Neurosciences Training (BNT)
• Chemical Pathology
• General Practice
• Histopathology
• Medical Microbiology
• Medicine in General
• O&G
• Ophthalmology
• Oral & Maxillofacial Surgery (OMFS)
• Paediatrics
• Psychiatry
• Public Health
• Radiology
• Surgery in General
• Otolaryngology (ENT)



MMC – what will it mean for:

Medical students

In October, a new online application system for the Foundation Programme was launched. It allows 
you to submit a single electronic application to any foundation school and programme in the UK. 
The deadline for applications is 5 December 2006 and no applications will be processed after that 
date.

Halfway through your F2 year, you will apply for a specialty/GP training programme or a fixed term 
specialty training appointment. Having undertaken placements in a number of specialties during 
foundation training, you must make a choice, based on your preferences and aptitudes, on what 
geography and general specialty grouping you want to apply for. Careers advice will be available 
through your foundation school. In Oxford their will be MedicCareers workshops held regularly in 
each postgraduate centre (see below).

Foundation doctors (F2)

Foundation doctors will  be able to apply for a run-through specialty or GP training programme 
during their F2 year.

Applicants can apply for:

■ one specialty in four locations; or
■ four specialties in one location.
■Or two specialties in two locations

You will only be able to apply at the first year level of training in any specialty (ST1). Carefully read 
the  person  specifications  for  ST1  and  consider  what  direction  you  want  your  career  to  take. 
Careers advice will be available to you through your clinical tutor or educational supervisor, and 
you will have an opportunity to attend a MedicCareers workshop in your local postgraduate centre. 
This 4 hour workshop takes you through the necessary steps to choose the best specialty for you 
and gives you information about issues you need to be aware of when making your application. It 
also provides a comprehensive workbook for future reference. If you have not been notified about 
this workshop, contact your postgraduate centre manager.

Specialty tutors will also continue to be available to answer questions about individual specialties. 
You can find their  contact  details  under  each specialty  heading on the Oxford  Deanery CDU 
website (www.oxforddeanerycdu.org.uk ) You should think widely and flexibly about your career 
options – consider a Plan A, B and C!

You will  need to  provide  evidence that  you  have  the  competences  set  out  in  the  Foundation 
Programme curriculum, and it is likely that you will be asked to produce your portfolio during the 
selection process to provide the evidence of any statements you made on the application form 
about your competencies and also anything you said you have done to demonstrate an interest or 
commitment to your chosen specialty. (See Portfolio below)

http://www.oxforddeanerycdu.org.uk/


If you are an F2 doctor and are thinking about going to work abroad or take time out after you 
complete your foundation training, you might wish to consider whether this is the best time to do 
so. Since there should be many opportunities available for entry into specialty/general practice 
training in 2007 (the transition year) you are likely to have the best chance of competing for a 
national training number (NTN). You might want to apply for an NTN in 2007, start your specialty 
training and then, in discussion with your training programme director, consider whether time out of 
your training programme is something you want to pursue. Importantly, you will not be able to defer 
the start of your training programme for the purpose of going abroad if  you gain a place on a 
programme starting in 2007.

Senior House Officers (SHOs)
Specialist Training

If you want to get into a specialty/GP training programme, you will need to apply in January 2007. It 
is anticipated that there will be a significant number of entry points across a range of specialities 
and locations.

Like foundation doctors, you can apply for one specialty in four locations; four specialties in one 
location or two specialties in two locations.

The person specifications are now available on the MMC websites. You should consider at what 
level you are eligible to apply for a specialty so look carefully at the different person specifications 
for each level. Bear in mind that you will need to provide evidence of competences as indicated in 
the  appropriate  person  specification.  You  can  find  details  of  what  is  considered  appropriate 
evidence on the Royal College websites and you are likely to have to demonstrate this evidence in 
your portfolio.

■  Entry  to  the  SHO  grade  will  end  in  July  2007.  For  SHOs  who  have  employment 
contracts extending beyond that date, contracts will be honoured, if the SHO so wishes. 
However, if you are in this position, you are advised to apply for entry into specialty training 
for 2007 since, during this transition year, there will be many more opportunities available 
than at any other time. You do not have to resign your SHO contract if you decide to apply, 
only if you are successful and decide to accept an offer into specialty training;
■  requests  at  short  notice  for  time  off  for  interviews  should  be  honoured  during  the 
recruitment period.

Fixed Term Specialist Training Appointments ( FTSTAs)

These are:

• Educationally approved posts for SHOs with <3 years exerience
• Only available in ST1 and ST2 posts ( except ST3 in paeds or psych)
• Apply for 1 year only
• Individuals can only apply for up to 2 yrs as a FTSTA altogether
• When the FTSTA is completed you can:



o Apply for ST2/3
o Apply for a career grade
o Consider an alternative training programme

• Doctors in this grade will also be known as StRs ( specialty registrars)

Career Grade

SHOs with more than 3 years experience who are not successful in obtaining a training post can 
apply  in  the normal  way to  Acute  Trusts  for  career grade posts.  These are  not  educationally 
approved posts.

Specialist Registrars (SpRs)

As a Specialist Registrar, you can continue your training as it is currently structured. However, you 
might consider looking at your new curriculum (available from the relevant royal college website) 
and discussing whether it would be advantageous for you to make the move to the new curriculum 
with your training programme director.

■ Entry to the SpR grade will end in January 2007, but those in the grade will be able to 
continue until they have finished their programme (subject to their progress); or apply to 
switch to the new programme.

General Practitioner trainees

If you would like to apply for general practice, you will be able to apply for the full programme using 
the new curriculum, or during the transition year (2007), it is likely that you will be able to apply at 
the level of ST2 or ST3, using the existing curriculum.

The  new  programme for  GP  training  (beginning  at  ST1  in  2007)  will  be  based  on  the  new 
curriculum recently approved by PMETB and will be assessed by the new MRCGP examination. 

Assessment for CCT – Transition Arrangements

From August 2007 it is proposed that there will be a single new assessment process for doctors 
wishing to  obtain  a  CCT (Certificate  of  Completion of  Training)  in  general  practice.  This  new 
assessment will also be an essential requirement for entry to the GMC Generalist Register and 
Membership of the Royal College of General Practitioners (MRCGP).

Details of this can be found on the RCGP website – www.rcgp.org.uk.

The exam will consist of three elements:

■ a knowledge test;
■  a  clinical  skills  assessment  which  will  include  observed  consultations  using  patient 
simulators(OSCE) 
■ work-based assessment carried out during the training placement.

http://www.rcgp.org.uk/


If you are on a GP Vocational Training Scheme (VTS) you will be able continue your training as it is 
currently structured. Entry to Vocational Training Schemes (VTS) will close and the “Do-it-yourself” 
programmes will no longer be available. After the transition year, doctors will enter into the new 
programme using the new curriculum.

To prepare for the changes:

• familiarise yourself with the main learning requirements of the new programme which 
are best presented in  the first  curriculum statement “Being a GP”  available at  the 
RCGP website as above; Also look at the national GP recruitment website or MMC site 
and  download  the  person  specification  and  application  details 
(www.gprecruitment.org.uk)

• seek  advice if  need be from local  GP trainers in  your  medical  school,  foundation 
school  and GP training programme. Every current  GP VTS scheme in  the Oxford 
Deanery has a Course Organiser who will be the new Programme Director for general 
practice based in each postgraduate centre. They will be well placed to advise you and 
you can ask your postgraduate centre manager for contact details.

Staff and Associate Specialist (SAS) doctors

As an SAS doctor, you will be eligible to apply for entry to specialty training programmes and fixed 
term specialist training programmes ( FTSAs)  like all other applicants, provided you match the 
requirements laid out in the relevant person specifications.

You will need to provide evidence that you have acquired the required competences. You can find 
details of what is considered appropriate evidence on the medical royal college websites and this 
will need to be part of your portfolio which you will need to produce during the selection process.

Research trainees

The  Academic  Subcommittee  of  the  Modernising  Medical  Careers  and  UK  Clinical  Research 
Collaboration aims to improve the academic career prospects for medically and dentally qualified 
researchers  and  educationalists  in  the  United  Kingdom.  The  pocket  guide  for  new academic 
training pathways can be downloaded from the MMC website (see below).

For the transitional year (2007), research will continue to be a feature of the person specifications 
for all levels. This is to ensure that if you are a current SHO who has made the career choice to 
undertake research, you are not disadvantaged.

If you are in the middle of a research degree but meet the entry requirements for a specialty, you 
are eligible to apply for a national training number (NTN) now and ask for a deferred start date. 
Deferrals will be for up to 3 years from the time you registered for your degree.



There are research opportunities at:

■ foundation level through one- and two-year integrated academic programmes; 
■ specialty level through the Academic Clinical Fellowship and Clinical Lecturer
programmes.

See the www.nccrcd.nhs.uk for more information about these opportunities.

Doctors in specialty training can also take ‘time out’ to undertake research, but this should be in 
order  to  pursue  a  formal  research  qualification  (e.g.  MD or  PhD).  If  you  are  considering  an 
academic research career, you should seek advice from your postgraduate dean.

Less than full time trainees

The introduction of MMC will not interfere with current arrangements for less than full time training 
in any way. Indeed, it may be that the duration of time a flexible trainee will spend in training will 
shorten overall as the full impact of the new competence based curricula is realised.

If you need to work less than full time and have good reasons to do so, you will need to have a 
discussion  with  your  postgraduate  dean  or  his  representative  to  ensure  that  you  are  eligible. 
Decisions will be made on a case by case basis, but acceptable reasons include: disability or ill-
health; caring for an ill/disabled partner, relative or other dependent; or childcare. Please note that 
doctors  must  undertake  training  on  at  least  a  half-time  basis  in  order  to  comply  with  the 
requirements of the European Specialist Qualification Order (1995).

If  you intend to apply to specialty/GP training in the 2007 application rounds, you will  need to 
compete for entry in the normal way and, if successful, discuss your requirement to train less than 
full time with the deanery responsible for the programme. Current flexible training arrangements 
will not be transferred automatically to a new programme.

If you need to train less than full time and are planning to apply in the 2007 application process, 
you:

■ will need to confirm with your local deanery that you are eligible (see below)
■ will need to indicate your wish to train less than full time on your application form, but 
this will be “protected” information and will not be seen by anyone involved in the selection 
process;
■ will need to discuss the details of your training needs with the relevant deanery, if you 
are selected
■ you may be offered the opportunity to slot share, or to occupy a full time post, but take 
less than full time training through it; or
■ you may be offered a separately funded flexible training post.

These arrangements will vary within deaneries and in some cases, you may have to wait for a 
training placement to become available. In Oxford the Associate Dean in charge of flexible training 
is Dr. Barbara Thornley and she can be contacted on bthornley@oxford-pgmde.co.uk

mailto:bthornley@oxford-pgmde.co.uk


Trainees who want out-of-programme experience

You will still be able to take time out of your run-through training programme, as long as you have 
the prospective agreement of the postgraduate dean and programme director. This is arranged on 
a person-by-person basis. The rules about out-of programme experience are unlikely to change 
significantly  from  current  arrangements,  although  the  basis  on  which  competences  acquired 
outside of UK training programmes will be assessed towards the award of a CCT remains an issue 
for PMETB guidance.

Non-UK trained doctors

If  you  have  not  undertaken  your  early  training  in  the  UK,  you  are  still  eligible  to  apply  for 
specialist/GP training at the appropriate level, indicated by the specialty person specification. If you 
have not undertaken a UK Foundation Programme, you will need to offer evidence to appointment 
panels that you have acquired the foundation competences. There will be advice available on royal 
college websites concerning the type of evidence which might  be relevant and this should be 
collected into a portfolio which will need to be produced during the selection process.


