PSU Referral form for doctors in training
Section 1 - Trainee details

Basic information

	Title
	     

	First Name
	     

	Surname
	     

	GMC Number
	            GDC number       

	Email address
	     

	Telephone
	     


Further information

	Date of Birth
	     

	Trust/Employer/GP VTS
	 FORMDROPDOWN 


	Foundation or Specialty School
	 FORMDROPDOWN 


	Sub-specialty (Medicine/Surgery/Pathology only)
	Medicine:
 FORMDROPDOWN 
 

or Surgery: 
 FORMDROPDOWN 
 

or Pathology: 
 FORMDROPDOWN 


	
	

	Grade/Specialty Year (at referral)
	     

	Most recent ARCP date
	     

	Most recent ARCP outcome
	 FORMDROPDOWN 


	Next ARCP date
	     


Section 2 - Referral details 
	Date of referral :
	     

	
	

	Is this referral for support to:
	make career choices  

	
	improve performance  

	
	

	Referral by :
	

	Self  
	Have you discussed the issues with your ES or TPD? 

	
	If you wish, please expand on your response here:

     

	Or
	

	Other Referrer  
Please complete the following fields:
	Referrer 

Usually this should be the TPD or their equivalent: 

 Training Programme Director (TPD)

 Educational Supervisor (ES)

 Other Educator (OE)

	
	Referrer’s names and contact details

	
	Name


     
Email 


     
Telephone 

     
Main place of work 
     
Role (Other Educator)      


Outline of issue:
     
What action has already been taken:
     
Aims and Expectations for PSU involvement: 
Please select one or more of the following options, and add any additional comments in the box below
 
An independent review of the situation to improve our understanding of the factors involved, and how these may be resolved

 
Support to develop an effective Performance Improvement Plan (PIP) to address identified needs

 
Personal coaching support to address specific performance improvement needs

 
Personal coaching support to assist with career choices and decisions

 
Other – please describe here:

     
For those referred by an educator (TPD/ES/OE):
	Trainee agrees to referral and transfer of information?
	Yes    
No    

	Trainee has copies of this referral and all accompanying documents?
	Yes    
No    

	Have you informed the DME?
	Yes    
No    


Supporting documentation:

Please supply the following documents, preferably in electronic format, either with the same email as this referral form, or in a follow-up email to psu@thamesvalley.hee.nhs.uk. If it is unavoidable, paper documents may be sent to the PSU office (address obtainable from the website at - http://www.oxforddeanerycdu.org.uk/ 
For self-referrals:
•
Your most recent CV 

•
Your Educational Supervisor’s latest report

•
Your most recent ARCP/RITA outcome and summary

For those referred:

•
CV [from trainee]

•
Educational Appraisal report [from Educational Supervisor]

•
Educational Review Report [from TPD or ‘Specialty Lead Educator’]

•
Current Performance Improvement Plan

•
Most recent ARCP/RITA outcome and summary

•
Educational Governance Report [where applicable, from DME]

The PSU coach is also likely to require access to the trainee’s portfolio (usually via the trainee) as well as any written accounts, evidence, complaints documented by the Clinical Supervisor.

[For further information see the Oxford Deanery Protocol for Supporting and Developing Doctors and Dentists in Training, 2013, obtainable from – http://www.oxforddeanerycdu.org.uk/downloads/index.html]

For doctors in training that need PSU support to address performance improvement needs or are having difficulties during their training, please also indicate below which category these difficulties belong to. The GMC is asking us to collect this information on a case-by case basis and report total numbers of trainees in each category on an annual basis. Only numbers are reported and no data relating to identifiable individuals is included in these reports.

Section 3 – Areas of concern about performance as a doctor in training
The following are based on the domains of the GMC’s Good Medical Practice, 2013):

(Tick which areas are causing concern/the individual has not been able to demonstrate)

1.    Knowledge and skills: 
e.g. passing necessary exams; conducting required workplace-based assessments; maintaining e-portfolio record; demonstrating reflective practice.

2.    Performance: 
i.e. developing and maintaining professional performance; applying knowledge and experience to practice; recording work clearly, accurately and legibly, results of assessments of competence in the workplace.

3.    Safety and quality: 
i.e. contributing to and complying with systems to protect patients; responding to risks to safety; protecting patients and colleagues from any risk posed by one’s health.

4.    Communication, partnership and teamwork: 
i.e. communicating effectively, working collaboratively with colleagues to maintain or improve patient care; complying with employer’s policies and procedures; teaching, training, supporting and assessing; continuity and coordination of care; establishing and maintaining partnerships with patients.

5.    Maintaining trust: 
i.e. showing respect for patients; treating patients and colleagues fairly and without discrimination; acting with honesty and integrity.
(Required information)
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